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University of Rijeka - Code of Ethiss

Bector's Introductory Ward

University of Rijeka is the first Croatian university which has an
integral and contemporary ethical codex. This booklet, which is des-
ignated to the whole academic community, comprises of three docu-
ments on which we have been working for the last five years: Ethical
codex, Appendix to the Ethical codex which determines the work area
and the proceedings of the University’s Gouncil of Honour and of Ethi-
cal committees of the University's constituents as well as the Codex
of students® behaviour.

These documents were adopted in 2003 (Ethical codex and the
Appendix to the Ethical codex) and in 2005 (Codex of students’ be-
haviour), after extensive discussions.

! am deeply convinced that these documents represent the most
significant events in the newer history of the development of the Uni-
versity. Firstly, it is due to the fact that the University, being the top-
jevel scientific and educationat institution needs to encourage and
promote the high moral principles which will enable the University to
become a model for the whole society in this sense. We are witnesses
and participants of tempestuous events and discussions that shake
our society, and question the responsibility of each individuat for the
general welfare and the ways of preventing parscnal interests to over-
come general ones, how to protect the interests of minorities, how
to prevent the discrimination on the naticnat, retigious, political and
sexual basis etc. Today, Europe is being built as a knowledge society
as well as the community which nourishes the high moral and human
standards. The University needs to be a promoter and the protector of
all values which make us an equal member of the community of Euro-
pean nations in which we should enter proudly beth as individuals and
as a naticn of high intellectual, cultural, scientific and moral vaiues.
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Magna Charta, which was signed by the European universities in
1988 in Bologna on the occasion of the celebration of 900th anniver-
sary of the oldest worid university, states «The University is an auton-
omous institution at the heart of societies». The question is how to
develop the University in such a way that it keeps its autonomy and
beside that actively participates in the society and in creation of the
vaiues system, which needs to lead that scciety. Especially this makes
the role of the educational system essential, because it has the cru-
cial impact on the formation of the young men's personality and de-
termines the moral values he/she will take into fife, and respecting the
intellectual potential, it will have a dominant impact on the develop-
ment of the moral values system in the society. Even until now, the
high moral standards have been leading the majority of employees in
the academic community, However, the fact that society sometimes
questions the morality of certain events and procedures within the
University community, which tends to equalize the conditions on the
University with those in the society, was the reason to draw up the
Ethical codex which lists the standards that determine the morally jus-
tified behaviour, i.e. specifically points up all the things we consider
unacceptable. Thus, being elected rector, | considered my duty to un-
dertake all necessary steps in order the University accepts all contem-
porary social standards, even in this segment of life.

It is a fortunate circumstance that the ethics as the scientific and
educational discipline has a strong basis on our University and it has
respectable place in Creatian and international science. | wouid like
to remind you that even Croatian Bicethical Society was established
in Rijeka few years ago and that the 4. Congress of the World Bioethi-
cal Society will also be held in Rijeka in 2009, Respectable research
groups and individuals at the faculties of Medicine, Engineering, Law
and other faculties of the University of Rijeka are engaged in this field
of work.

Rector
Prof. Danief Rukavina, M.D., D.Sc.
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1. introduciion

The intention behind the Code of Ethics is to foster an understan-
ding and adeption of basic principles of ethically desirable behaviour,
and its implementation within the University’s specific context. This
Code of Ethics is designed to put forward and promote sensitivity to
university-specific values in their widest sense, which have not or ha-
ve not yet been incorporated into the effective legislation.

Setting out and implementing ethical standards involves a dynam-
ic process that continuously follows developments in the awareness
of human rights and duties. Due to the nature of ethical standards,
this Code of Ethics is subject to permanent review and modification
in accordance with developments in ethical values within the specific
social context.

This Code of Ethics consists of an Introduction, Preamble, Generai
Provisions, Basic Principles and the specification of Misconduct and
Professional Rights and Responsibilities. The University of Rijeka Code
of Ethics by definition provides a set of general principles that enable
and outiine the specific detaits within the ethicai codes of particular pro-
fessional fields, working domains, or professional capacities.

The University will provide the necessary conditions so that all
members of the University community are familiar with the Code of
Ethics. Ignorance or a lack of understanding of ethical standards is no
excuse for ethical misconduct.

The University of Rijeka will establish the relevant bodies for the
purpose of deveioping the necessary procedures for the effective op-
eration of the Code of Ethics in accordance with the University Stat-
utes.

This Code of Ethics shall become effective as of the date of adop-
tion by the University Senate.
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2. DPreamble

The aim of the University of Rijeka is to fulfill its social mission thor-
oughly and consistently, to defend and improve academic freedoms
and academic integrity, and ta foster the principles of ethical and pro-
fessional excelience in every domain of bhoth common and individu-
ai performances. The University of Rijeka strives to give assurances
and encouragement for the highest ethical and professional values in
carrying out its core duties of teaching, research, and public service,
In accordance with these convictions, all members of the University
community are expected to show a loyalty not only to the highest ethi-
cal values such as honesty, justice, credibility, responsibility, and mu-
tual respect, but also to professional principles in the pursuit of truth,
acquisition and dissemination of knowledge and academic excellence
in the widest sense.

The University community comprises members betonging to diver-
se social, cultural, and educational environments. Within the context,
this Gode of Ethics provides the essential set of ethical principles and
standards to defend and foster the rights and freedoms, to assure fair
and equal treatment of any and all members of the University commu-
nity, to uphold and improve the research, teaching/educational, and
professional work standards and foster ethical conduct of all the com-
munity members. It is the intent of the Code to create the environment
of equal possibilities for all to be able to develop in accordance with
their own potential, and the level of freedom that shall in no way timit
the freedom of others. The Code fosters the environment of respect
and dignity for the profession to be upheid by all the University com-
munity members in the performance of their duties, and their respon-
sible and ethical relationship with other members of that community.
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3. General Provisions

3.1. Title

This document is entitied the University of Rijeka Code of Ethics.

3.2, Definitions

For the purpose of the University of Rijeka Code of Ethics, the fol-
lowing words and expressions shall have the foliowing meanings;

= 'Code of Ethics’ denctes the University of Rijeka Code of
Ethics

* ‘University’ denotes the University of Rijeka

* ‘University community’ and ‘University community mem-
bers’ denote all students, university teachers, researchers,
associates, administrative staff and all employees regard-
less of the type and duration of their empioyment contracts
their rights and responsibilities related with the University of
Rijeka are based upon.

* ‘Acadamic community’ and ‘academic cormmunity members'
include ali individuals performing the coursework, research,
and supervisorship at the University of Rijeka.

* ‘Teachers’ are those individuals performing the coursework
at the University of Rijeka regardless of their teaching, re-
search or associate member's positions or the type and du-
ration of their employment contracts their coursework activi-
ties are based upon.

* ‘Students’ are all those included in the educational program-
me at the University of Rijeka.
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4. Basic Principies

4.1. Human rights, personal integrity and dignity

The University shall ensure that each member of the University co-
mmunity may enjoy ali human rights exercised within such a commu-
nity as well as any other rights protected by the Censtitution and other
iaws of the Repubiic of Croatia.

Al members of the University community shall enjoy full perso-
nal respect in accordance with protected rights stemming from a res-
pect for their lives, integrity, and dignity. Ali members of the Univer-
sity community shall be ensured the right to privacy and autonomous
activity at the University. Members of the University community shall
have this right recognized, and have the conditions provided for their
unhindered professional development and improvement in accordan-
ce with their personal potentials and beliefs, to the degree that does
not affect the same right of any other person.

Members of the University community have their duties and res-
ponsibilities towards others in terms of honest, sincere and impartial
behaviour, as well as the pursuit of raising the criterion of excellence
in every domain, as a part of achieving a common good for the Uni-
versity community as a whole.

4.2, Equity and justice

Members of the University community are expected to exhibit be-
haviour in consistency with the principle of equity and justice, exclud-
ing any form of discrimination, violence, harassment, or abuse. The
University is to provide the conditions for the principle of equity and
justice to be duly exercised.
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Members of the University community are not to abuse their pow-
ers and let their private interests and personal relations create situa-
tions which are likely to interfere with the possibility for objective rea-
soning and ethical and professional performance of their university
activities,

Al members of the University community are to have equal oppor-
tunity in the performance of their professional duties and expression
of their intellectual potential, as well as for their further development.

4.3. Academic freedom

Academic freedom s recognized by the University of Rijeka as an
essential condition and feature for the proper conduct of teaching, re-
search and schotlarship. in their research work, members of academic
community should be guided by a commitment to freedom of inqui-
ry and exercise their traditional rights to examine sociat values and
to criticise soctal structures in the spirit of an accountable and hon-
est search for truth, acquisition of knowledge and its dissemination.
The University will seek to protect all members of academic commu-
nity from any attempts aimed at restricting, reducing or denying this
freedom.

The University of Rijeka encourages and fosters the freedom of
thought and expression of views as a central value within every single
context of University life and performance.

4.4, Professional conduct

Members of the University community are expected to exercise
their duties towards students, their colleagues and other employees
at the University in a responsible, thoroughly professionai, and impec-
cably ethical manner and in doing so to adhere te the pringiples of ob-
jectivity, impartiality, prudence, courtesy, and iclerance.

It is the duty of all members of the University community to obser-
ve the criterion of expertise and excellence and, in this accordance, of
continuing professional improvement within their professional fields,
as well as to base their professional and ethical judgments on facts
available, without any prejudice whatsoever.

Pl et
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All members of the University community must upheld and promo-
te cooperation within the frame of professional relationships and pur-
sue an efficient use of university resources in order to enhance ben-
efits and reduce losses wherever possible. Members of the Universi-
ty community are expected to be guided by their commitment to the
spirit of common objectives, and to take part in such activities outside
the University that are not fikely to enter into conflict with their profes-
sional responsibilities at the University or to adversely affect them.

4.5. Lawful obedience and legal procedures

Alt members of the University community must comply with any le-
gisiative requirements and legal procedures concerning their academ-
ic responsibilities. The University is to provide conditions necessary
for all members of the University community to become acquainted
with any relevant rules and regulations governing their respensibilities.
Alt members of the University community must be ensured an equal
grievance opportunity and fair treatment in the investigation procedu-
re dealing with violations of this Code of Ethics.

11
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5.1. Discrimination

Under the provision of the University policy honouring personal dig-
nity and integrity and accepting responsibility to ensure for its staff and
students equal and equitable access, equal opportunity in the pursuit
of their academic development and the enjoyment of their rights with-
in the University, any form of either direct or indirect discrimination on
the grounds of religious beliefs, ethnic or national affiliation, race, gen-
der identity, sexual orfentation, economic standing, ancestry, family and
marital status, pregnancy, family responsibility, age, disability, physicai
appearance, political beliefs or medical condition is considered incon-
sistent with this Code of Ethics. Performance evaluation and promotion
may exemplify exclusively the following criteria: expertise, potential and
professional merit and/or competence level and achievements in the
performance of a specific type of assignments,

5.2. Harassment

in the pursuit of full respect for dignity of every member of the
University community, any form of harassment on the grounds of reli-
gictis beliefs, ethnic or national affiliation, race, gender identity, sexu-
al orientation, economic standing, ancestry, family status and marital
status, pregnancy, family respensibility, age, disability, physical appea-
rance, political beliefs or medical condition is considered inconsistent
with this Code of Ethics. Within the context of this Code, harassment
denotes any inappropriate conduct towards another member of the
University which is aimed or actually represents an offence of per-
sonal dignity, affects adversely her/his academic performance or un-

-y
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dermines the quality of her/his life. Harassment denotes any single or
successively repeated act of verbal, non-verbal or physical abuse or
creating or contributing to an embarrassing and hostile working and
learning environment which makes another person feet intimidated,
insulted or humifiated. Intoxication by alcohol or any other substance
shail not account for any mitigating circumstances in the case of har-
assment since it represents a serious violation of the Code of Ethics
itself.

5.3. Sexual harassment

Sexual harassment is by nature a specific form of harassment.
Sexual harassment is a form of intolerable behaviour distinguished by
unreciprocated conduct or rejection from the other side.

Sexual harassment includes:

+ unwelcome verbal commenis and physical offers of a sexual
nature repeated {o another member ;

¢ unwanted and deliberate physical contact;

* repeated unwanted jokes and comments of a sexual nature,
including reference to sex and sexual orientation

o bullying and creating ridicule of a sexual nature

o display of sexually offensive and intimidating materials

¢ demands for sexual favours (it is intolerable for a supervisor
or any persen in a position of authority to make her/his perfor-
mance or non-performance conditionat on sexual favours).

As it based on the abuse of a position of authority, sexual har-
assment is intolerable since it directly or indirectly creates pressure
on the other person that feads to an unacceptabie working and edu-
cational atmosphere. it is considered unacceptable behaviour to ex-
ert pressure upon the person having declined or reported such an
assault. Unacceptable behaviour aiso includes a disregard for com-
piaints dealing with sexual harassment by way of postponing or failing
to investigate a reported case of sexual harassment.

Unlike sexual harassment, relationships of a sexual nature be-
tween members of the University community including their recipro-
cated consent are considered to fail within the field of privacy and out-
side the University’s legal interests. Such relationships are not consid-

i3
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ered to involve sexual harassment and they may ultimately be subject
to a judgment based on other provisions of the Code of Ethics, par-
ticularly on ethical standards of objectivity and impartiality or confiicts
of interest.

5.4. Objectivity and bias

Ali members of the University community should be fair and should
net allow for their objectivity in academic, research, administrative, wor-
king and managing activities to be influenced by any sort of prejudice
whatsoever. Evajuation of performance and professional competence
of any member of the University community must not be based on any
criteria that do not reflect member's activity or professional performan-
ce. The university should foster impartial attitudes, especially where rig-
hts of individual members or mincrity groups are dealt with,

14
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8. Professional Highis
and Responsibilities

6.1. Teaching principles

The foliowing principles define professional rights and responsi-
bilities of university professors in their role as teachers:

¢ University teachers are to maintain and transmit a high ievel of
subject matter knowledge and ensure that course content is
current, accurate, representative, and appropriate to the posi-
tion of the course within the student’s programme cf studies.

¢ Pedagogically competent teachers select methods of instruc-
tion that are most effective in helping students to achieve the
course objectives.

¢ The teacher provides all students with adequate education-
al opportunity that will guarantee equal possibilities for their
progress.

+ Topics that students are likely to find sensitive or discomfort-
ing due to discrimination are deait with in an open, honest,
and positive way.

+ The overriding responsibility of the teacher is to contribute
to the intellectual development of the student, at least in the
context of the teacher's own area of expertise, and to avoid
actions that detract from student development.

¢ Instructors are responsible for taking adequate steps to en-
sure that assessment of students is valid, open, fair, objec-
tive, and not delayed. Transparency and publicity of exami-
nations should be ensured as basic guarantors of objective
student assessment.

15
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6.2.

& A
ATTE

A university teacher respects the dignity of her or his coliea-
gues and works cooperatively with colleagues in the interest
of fostering student development.

in the interests of student development, a university teacher
respects the educational goals, strategies, and standards of
the Institution in which he or she teaches.

A university teacher is not to make student’s access to exa-
mination conditional on any conditions outside the program-
me of study (such as buying the textbook written by the teac-
her, etc.)

With a view to improving the process of teaching, universi-
ty teachers are aiso tc aknowledge students’ opinions and
evaluation of their professional competence.

Continuing development

All members of the University community must maintain and con-
tinually develop and also seek to enhance the quality and level of their
own knowledge and expertise within their chosen professional fieids.
Members of the academic community are to plan, conduct and report
on their research work and coursework performance in compliance
with expressed standards of research and teaching competences.

6.3.

Research Ethics

The following are principles of scholarly research integrity that should
be respected:

Researchers must guard against any leave, whether intentio-
nal or reckless, from recognized research procedures that
might result in unreasoned risk ot physical and mentat inju-
ry to human subjects, animals or the environment, as well as
against encouraging, fostering or covering other university
members to carry out such activities,

When conducting scholarly inquiry, researchers are expected
to adhere to the principle of informed consent of the human
subjects chosen, to defend their personal rights and dignity,
and to take good care of the animals used for experimental
purposes. The principle of informed consent may be abando-

16
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ned only excepticnally in cases provided for by the law and
the respective codes of ethics and professional conduct,

e When planning, conducting, and reporting on their research
work, university members must make every effort to minimize
the possibility to misinterpret the research outcomes, Fabii-
cation, deliberate deception and tendentious interpretation of
the research results are considered misconduct.

6.4. Professional advancement (progression)

The University is to ensure equat opportunities for the professio-
nal progression of all university members, to be determined only by
professional merit. Evaluations of professional work and competeance
of any university membear must be fair and impartial, and apply clear-
ly defined and transparent criteria. Members should base their judg-
ments on other university members' eligibility for professional advan-
cement exclusively on the criteria directly relevant to their post or ac-
ademic responsibilities, and/or to the exercised academic expertise,
professional merits and results achieved in the performance of their
expressed workplace assignments, In the case of more than one can-
ditate concurrently meeting the profassional requirements provided
for employment or promotion, preference should be given to the sex-
ual minority involved.

Any direct or indirect discrimination in the evaluation of eligibility
for professional advancement or in the process of advancement itself
is considered inconsistent with this Code,

Teachers’ professional responsibility includes nurturing the schol-
arly and teaching community by encouraging junicr teachers® and aca-
demic members’ professional development and autonomous perform-
ance.

6.5. Authorship

University members are expected to avoid violating the values
and standards of intellectual integrity:

s Any form of plagiarism of work and ideas is considered to be

in direct conflict with this Code of Ethics. All academic mem-

47
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bers participating in research work and coursework must gua-
rantee the authenticity of the academic work presented, inclu-
ding the accurate and honest presentation and quotation of
material.

o Members are expected o recognize and include as authors
all and only those who have made a substantive intellectual
contripution to the work in question.

s Any form of falsification and representation of another's work
as one’s own without the author's awareness or permission,
as well as giving intentional assistance in such an action is
considered Unethical and therefore unacceptable.

o Members are expected to defend the right to intellectual ow-
nership of information gathered by ail university members.

Falsification of references and misrepresentation of acade-
mic performances is considered inteliectual misconduct.

$.6. Acceptance of gifts or benefiis

University members should not solicit, encourage or accept gifts
ot benefits if it could be reasonably seen as an inducement to place
staff members under an abligation that may either directly or indirectly
influsnce their objectivity and professional worl or compromise their
commitment to professional rights and duties.

8.7. Conflicis of interest

All university members should take suitable measures to avoid any
conflicts of interest (examples of conflicts of interest are family relation-
ships, close friendships, antagonisms).

University mambers should take care to engage in outside activi-
tias {which may include financiai and other relationships) in an inde-
pendent way that is not likely 1o conflict with the performance of their
professional activities at the University or influence their integrity and
objectivity.

Any form of nepotism is inconsistent with this Gode.
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6.8. Transparency and confidentiality

The University of Rijeka supports and fosters the transparency of
regulations and performance as among one of its essential values. Al
relevant rules and regutations governing the rights and responsibilities
of University members should he precise and transparent and readily
available. All University members should assist in upholding the vaiue
of transparency and availability of the criteria and procedures for the
evaluation of professional perfermance {(examinations, registration,
academic / professional progression, etc.).

University members who have access from their position to Uni-
versity confidential resources incur the responsibility to defend confi-
dentiality of all such information. The cenfidentiality of data may come
from the requirement to protect University members’ rights or it should
be expressed in various University documents. The disclosure of con-
fidential information to other University members or to any party out-
side the University is not allowed, unless required by University’s nor-
mal business transactions or legitimate academic purposes.

6.9. Public comment

The University, being aware of its social accountability, encoura-
ges University members to comment publicly and exercise the right
to freedom of speech in public speaking engagements, comments on
radio or television, and in their expression of views in newspapers or
in books, journals, and other forms of activity for the benefit of the co-
mmunity.

Academic members with higher adademic degrees or profession-
al status should not ban or hinder individual public comments by aca-
demic members with lower academic degree or professionai status,
or make any conditions in their respect.

When University members authorized to comment publicly are re-
presentin the University, they must make it clear that they are expres-
sing views defended by the University. In any form of public comment
and activity where University members are representing the Universi-
ty, the highest ethical and professicnal standards are expected to be
upheld.

10



Sk kodaks Svendifita o Bifag!

&.10. Responsibility of university members

toward their university

University members’ professionat activities should contribute to

the highest possible degree to the realisation of University’s mission.
University members should act so as to secure the good and protect
the interest of the University in the spirit of academic freedom - pur~
suit of inquiry, argumented discussion, reasoned criticism, tolerance,

and responsible and honest pursuit for optimal solutions. Included in

this, it is considered unacceptable to:

L]

intentionally disrupt activities being carried cut or encouraged
by the University for the achievernent of the assignments de-
fined through a free and argumented discussion

carry out any form of activity (lobbying, power abuse, and the
like) with the purpose of creating a privileged position for indi-
viduals or groups likely to compromise the cbjective profes-
stonal criteria

use any property or facilities of the University for personal,
commercial, political or religious purposes witheut special
permission

encourage other University members to disobey university
standards created to enable the achievement of the gener-
ally accepted goals of the University

intenticnally misrepresent one’s personal views as being views
of the University for personal advantage

use the University's title for private business purposes, tak-
ing advantage of University’s authority

o0
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In pursuance of the provision of art. 112, para 7 of the Law on

Scholarship and Higher Education and in compliance with the Universi-
ty of Rijeka Code of Ethics adopted by the Senate on 19th December
2003, the University of Rileka Senate sets forth this

APPENDIX TO
THE UNIVERSITY OF RIJEKA
CODE QF ETHICS
governing the competences and procedures of the
Honour Board of the University of Rijeka and Ethical
Commissions of the University of Rijeka constituent units

The Honour Board of the University of Rijeka {hereinafter referred
to as the Honour Board) and ethical commissions of the University
of Rijeka constituent units (hereinafter referred to as the Universi-
ty units) constitute the bodies entrusted with the operaticn of the
University Code of Ethics thereinafter referred to as the Code).

Honour Board

The Henour Board is established by decision of the University Se-
nate.
The Honour Board is composed of five members appointed for 5-
year terms inciuding as follows:
¢ four university members to be selected either among fuil ti-
me associate professors or higher posts, or among teach-
ers’ training colleges full time ¢ollege professors,
° one student member.
Competence. The Honour Board:

22



coordinates all activities aimed at administering and opera-
tion of the Code;
monitors the compliance of the University’s legal provisions
with the Code;
initiates procedures for modifications of University's legal
provisions being sither inconsistent or in conflict with those
of the Code;

¢ monitors the compliance of the Code with laws and other ru-
les and regulations of the Republic of Croatia as well as with
international documents binding upon the Republic of Croa-
tia;

i8] 8k
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e makes recommendations to the Senate for amendments and
addenda to the Code;

o performs reviews of the Cede on a regular 5-year basis;

e coordinates and renders assistance in the activities of ethi-
cal commissions and other bodies entrusted with the admin-
istering of the Code;

¢ accepts complaints about a violation of the Code made ei-
ther in writing or verbally in respect of those units of the Uni-
versity having no ethical commissions established as weli as
those university activities as provided for in art, 7 and 12 of
the University Statutes,

s accepts charges and conduct procedures in cases of aca-
demic misconduct reported by a dean and those reported in
respect of a dean or vice chancellor;

= accepts the ethical commissions’ annual reports on their ac-
tivities, procedures conducted in respect of Code viclations,
and sanctions imposed;

o presents the University Senate with annual reports on its own
activities, procedures conducted in respect of Code vioia-
tions, and sanctions impesed within any of the University de-
partments;

5. Hecnour Board procedures:

e The Honour Board wilf review the charge of the alleged mis-~

conduct within a reasonable pericd of time;

23
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Complaints may be presented to the Honour Board by any
person, whether or not directly affected, unless expressly ob-
jected by the injured party;

Upon receipt of a written or verbal complaint, the Honcur Bo-
ard will forthwith institute the academic misconduct review-
ing procedure and such precedure will not be postponed be-
cause any of the parties involved fails to cooperate.

The Honour Board is encouraged to provide the parties with
professional assistance where necessary;

As scon as the academic misconduct reviewing procedure
has been completed, the Honour Board will issue a report
on the procedure conducted and recommend the Conclu-
sion on the Code violation stated;

Such report on the procedure conducted in respect of the
academic misconduct must include the parties’ and witness-
es' hearing record, evidencing materials presented during the
proceedings, and professicnal evaluations expressed by indi-
viduals and/or institutions, where required,

The Conclusion recommended by the Honour Board on the
stated violation of the Code will be delivered to the parties
involved who may, in turn, appeal the recommended deci-
sion;

Where an appeal has been submitted, it will be heard by the
Honour Board and, if found appropriately grounded, the re-
commended decision will be revised, whereupon the Final
Report on the academic misconduct reviewing procedure as
well as the recommended Conclusion on the stated violation
of the Code will be delivered by the Honour Board.

The Vice Chancelior will receive the Honour Board Final Re-
port on the academic misconduct reviewing procedure as
well as the recommended Congclusion on the stated violation
of the Code.

The Vice Chancellor will make a judgement on the atleged
violation of the Code and impose a sanction in compliance
with University reguiations, with a notice to the Senate;

The Decision made by the Vice Chancelior may be appealied
to the University Senate. After the appeal has been reheard,

24
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the Senate will make the final decision on the stated viola-
tion of the Code as well as on the sanction to be imposed;
* Should the case be remanded either by the Vice Chancellor

or by the University Senate to the Honour Board for reopen-
ing of the whoie or a part of the proceedings in respect of
the alleged violation of the Code, additional investigation will
be carried out by the Honour Board in accordance with Vice
Chancellor's and Senate’s requirements and instructions;

In performing activities falling within its competence as well as in

dealing with matters concerning violations of the Code, the Hon-

our Board will act autoncmously and independently;

In dealing with matters falling within its competence, the Honour

Board may request consultancy by individuals or institutions with

appropriate professional expertise;

In dealing with matters of violation of the Code, the Honour Board

wili respect the principte of confidentiality and dignity of all partici-

panis in the proceedings;

The Honeur Board will develop standing orders to provide meth-

ods of operation and other elements essential to the performance

of activities {alling within its competence.

Ethical Commissions

Every facully, academy of art, and training coliege within the Uni-
versity will establish its ethical commission and develop the respec-
tive standing orders. Other units of the University may choose to es-
tablish their respective ethical commissions and standing orders,
Ethical commission is composed of three members. Faculties,
academies of art, and training colleges must include one student
member in their Ethical commissions.
Competence:
Ethicat commission:
* monitors the administering of the Code and conducts the
Code violation reviewing procedure at the University unit;
s presents the Dean and the Honour Board with annual re-
ports on its activities, procedures conducted in respect of
Code violations, and sanctions imposed;
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13. Ethical commission procedures:
The Ethical commission will review the charge of the alleged Code
violation within a reasonabte period of time;

Complaints may be presented to the Ethical commission by
any person, whether or not directly affected, unless express-
ly objected by the troubled party;

Upon receipt of a written or verbal complaint, the Ethical co-
mmission will forthwith open the Code violation reviewing
procedure and such procedure will not be postponed be-
cause any of the parties involved fails to cooperate.

The Ethical commission is encouraged to provide the parties
with professional assistance where necessary;

As soon as the Code violation reviewing procedure has been
completed, the Ethicat commission will issue a report on the
procedure conducted and recommend the Conclusion on
the Code violation stated to have been committed;

Such report on the procedure conducted in respect of the
Code violation must include the parties’ and witnesses’
hearing record, evidencing materials presented during the
proceedings, and professional evaluations expressed by in-
dividuais and/or institutions, where required;

The GConclusion recommended by the Ethical commission
oh the stated violation of the Code will be delivered to the
parties involved who may, in tum, appeal the recommended
degision;

Where an appeal has been submitted, it will be heard by the
Ethical commission and, if found appropriately grounded,
the recommended Conclusion will be revised, whereupon
the Final Report on the Code violation reviewing procedure
as well as the recommended Conclusion on the stated vio-
lation of the Code will be delivered by the Ethical Commis-
sion.

The Dean will be delivered by the Ethical Commission the
Final Report on the Code viclation reviewing procedure as
well as the recommended Conclusicn on the stated violation
of the Code.
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* The Dean will make a judgement on the alleged violation
of the Code and impose the sanction in compliance with
University regulations, with a nctice te the Faculty Teaching
Council and Vice Chancellor;

* The Decision made by the Dean may be appealied tc the Ho-
nour Board. After the appeal has been reheard by the Hon-
our Board and Vice Chancellor, they will make the final de-
cision on the stated violation of the Code as well as on the
sanction to be imposed;

* Should the case be remanded either by the Dean or Vice
Chancellor to the Ethical Commission for reopening of the
whoie or a part of the proceedings in respect of the alieged
violation of the Code, additional investigation will be car-
ried out by the Ethical commission in accordance with the
Dean’s and Vice Chancelior’'s requirements and instruc-
tions;

In performing activities falling within its competence as well as in
deating withmatters concerning violations of the Code, the Ethical
commission will act autonomeusly and independently;

in deating with matters falling within its competence, the Ethical
commission may request consultancy by individuals or institutions
with apptopriate professional expertise;

In dealing with matters of violation of the Code, the Ethical com-
mission will respect the principle of confidentiality and dignity of
all participants in the proceedings.
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Sources:

1} University of Oxford: Academic Integrity Code of Canduct,
(1998)

2} Central European University: Code of Ethics, (1999)
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(2001)

Duke University Harassment Policy and Procedures, (1997)

The University of Sidney: Code of Conduct, (2000}

University of Minnesota: Code of Conduct, {(1996)

Washington College of Law: Honor Code of American

University, (2002}

8) University of South Australia: Code of Ethical Conduct, {1998)

9} University of Denver: Honor Code, (2000}

10)  University of Calgary: Code of Professional Ethics for
Acadermnic Staff, {1994)

11)  The University of Western Australia: Code of Ethics & Code of
Conduct, (1999}

12} University of Maryland, Coltege Park: Code of Academic
Integrity

13)  Academic Senate - University of California, Riverside: The
Faculty Code of Conduct {Code of Professicnal Rights,
Responsibilities, and Conduct of University Facuity, and
University Disciptinary Procedures), {2001)

14y University of Rediands: Policy Prohshiting unlawful
discriminaticn or harassment, (2001)

15)  Anglia Polytechnic University, Higher Education Corporation:
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(2C01)
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(1999)

Wertheimer, A., (2001}, “Intoxicated consent to Sexual
Relations”, Law and Philosophy, br. 20.

Matthews, J.R., {1991), “The teaching of ethics and the ethics
of teaching”, Teaching of Psychology, br.18,

Warren, M.A,, (1977), “Secondary Sexism and Quota Hiring”,
Phitosophy and Public Affairs, Vol. 6, br. 3.

Sher, G., (1975}, *Justifying Reverse Discrimination in
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Dworkin, R. (2000), Sovereign Virtue, Cambridge, Mass.,
Harvard University Press.
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1. Preamblie

The aim of the University of Rijeka is to offer all students the best
education possible, as well as to create the conditions for their inteliec-
tuat and ethical development. A successful educational process is ide-
ally conducted in an environment that encourages free and reasoned
discourse, intellectual honesty, openness to constructive change and
respect for the rights of all individuals.

This Student Code of Ethics is designed to promote this environ-
ment at the University.

Students are expected to conduct themselves as responsible mem-
bers of the university community, to respect civii laws and University
reguiations, fundamental human rights, the integrity and dignity of oth-
er persons, academic freedom, principles of equality and equity, and
to perform their academic responsibilities in a conscientious and pro-
fessional manner.
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2. General provisions

This Student Code of Conduct is a collection of behavioural norms
that all students and student organizations at the University of Rijeka
are obliged to respect.

The Student Code of Conduct is founded on the University of Rije-
ka Code of Ethics and represents the impiementation of generai ethi-
cal and professional norms within the specific domain of students’
rights and responsibilities.

Students and student organizations are obiliged to respect both
the norms of the University Code of Ethics and the Student Code of
Conduct.

Students who viclate these norms will be subject to disciplinary
sanctions in order to influence their further personal development, to
protect the rights of other members of the university community, as
weli as the property and stability of the University of Rijeka.

The rights and responsibilities written within this Code shail only
appiy to the conduct of students and registered student organizations
on the premises that are owned, used or controlied by the University.
They also apply to any activities outside of the University that are re-
lated to the official presentation or representation of the University.

The Honour Board and Ethicat Commissions are the bodies who
are entrusted with enforcing the Student Code of Conduct. Proce-
dures conducted in front of the Honour Board and the Ethical Com-
missions are governed by the University Code of Ethics.

This Student Code of Conduct is subject to regular review and
eventual amendments in accordance with the development and un-
derstanding of ethical and professionai values. This Student Code of
Conduct is to be revised by the Honour Board in 5-year pericds.
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The adoption of this Student Code of Conduct does not prevent
departments of the University of Rijeka from establishing additional
standards of conduct relevant to the discipline of their profession or
professional domain. Additional regulations adopted by university de-
partments must not be in opposition to the Student Code of Conduct.
The ethical commission and/or the Henour Board are responsible for
aligning any subsequent regulations with this Code.

The University is obliged to ensure the necessary conditions so
that all students are familiar with the contents of this Code.

This Student Code of Conduct becomes effective on the day of its
implementation by the University Senate.
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3. Befinitions

For the purpose of this Student Code of Conduct, the following
words and expressions shail have the following meanings:

» 'Student Code of Conduct’ denotes the Student Code of Con-
duct developed and adopted by the University of Rijeka

s ‘University' denotes the University of Rijeka includes all de-
partments at the University of Rijeka,

« ‘The University of Rijeka regulations’ denotes alt effective re-
gulations at the University of Rijeka, inctuding all effective
reguiations of its departments

¢ ‘University community’ denotes all students, university tea-
chers, researchers, artists, associated staff, administrative
staff and all employees regardless of the type and duration
of their employment contracts upon which their rights and
duties related to the University of Rijeka are based.

¢ ‘Academic community’ inciudes all individuals carrying out
coursework, research work, and supervision at the Univer-
sity of Rijeka.

s ‘Teachers’ denotes ali those perscns who hold courses at the
University of Rijeka regardiess of their teaching, research or
associate member's professions or the type and duration of
their empioyment contracts upon which their teaching activi-
ties are based.

+ ‘'Students’ are all those persons included in an educational
programme at the University of Rijeka regardless of the pro-
gramme duration and type.

+ ‘Students’ organization’ means any organization composed
primarily of students which has been registered according to
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policies and procedures of the University of Rijeka or univer-
sity departments.

‘University property’ means all resources, real and perscnal,
possessed by the University of Rijeka: fands, buildings and
facilities, money, inteflectual and other property possessed,
used, or controlled by the University.

‘Viotation of Student Code of Conduct’ means conduct in-
consistent with the norms of Student Code ¢f Conduct for
which disciplinary actions may be instituted,

‘Authorized person' means any member of the university co-
mmunity who is assigned and respensible for the conduct of
a designated procedure,
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4., Bludents’ righis

The University of Rijeka fosters and defends the following stu-
dents' rights:

to take part in the educational process

to freely express and aexchange thought and views

to take part in discussions

to engage in academic research, publishing, and the exchan-
ge of research cutcomes as long as they comply with faws
of the Republic of Croatia and standards of the University of
Rijeka

an objective and equitable process of evaluation of their
wark and results that are equal for alt

to be protected from violence, coercion, and the threat of
force

to be protected from conditions that put their life, physical
and mental health at risk

to be protected from discrimination and harassment on the
basis of religious beliefs, ethnic or national affiliation, race,
gender identity, sexual orientaticn, economic standing, fami-
fy or marital status, pregnancy, family responsibility, age, di-
sabled status, physical appearance, political beliefs or medi-
cal condition

to freely choose their own behavicur, as long as such behav-
iour does not violate public law of the Republic of Croatia
and regulations of the University of Rijeka

to engage in peaceful, non-violent, registered protests or
demonstraticns to the extent they do not interfere with the
rights of other members of the University
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to he protected from any form of unreasonable, illegal or un-
authorized searches and investigations; in so far as it con-
cerns a search carried out by an authorised person, the stu-
dent against whom the legally authorized search is directed
must be informed about the course of the procedure as well
as on his/her rights

to have the benefit of fair and equitable procedures for de-
termining the validity of the charges of alleged violations of
the University standards of conduct

to retain unaltered status rights and privileges as a member
of the university community, during the conduct of any dis-
ciplinary procedure, except in those cases where a threat is
posed to the safety and weli-being of other members of the
university community or university property

to be protected from the disclosure of personal records which
are not reasonably related to the educational process

to be informed by authorized persons of the existence and
general character of all personal records maintained by the
University

to inspect all personal recerds, upon request; information on
student's personal records may not be released outside the
university community unless required for University's normal
business transactions or legitimate academic purposes

to organize, support, affiliate and associate with persons ac-
cording to their own free choice

to establish and elect representative, democratic student or-
ganizations which are accountable to the student commu-
nity and the University

to their student organizations’ right to defend their adopted
views at appropriate leveis of the decision making process
within the student community

to their student organizations’ right to be heard by authori-
sed persens at the University of Rijeka in order to express
student views defended by them

to use designated university facilities as individuals or as
members of student organizations for extracurricular activi-
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ties serving the purpose of academic and student require-
ments as long as they do not violate university regulations

= to petition for the redress of a grievance arising from negli-
gent, malicious, or irresponsible actions of a member of the
University community (formal apology, request for readmis-
sion from a student who had been previously unjustly sanc-
ficned)

» to be informed of the standards and the norms of conduct
established by the University.
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The free exchange of ideas is dependent on the trustworthiness
of the members of the academic community, mutual confidence and
their common confidence in institutions providing for appropriate pro-
fessional credit and recognition to be given for their work.

tMembers of the academic community must be responsible for their
use of words and actions, use of appropriate research methods and re-
sults achieved.

Since the words and ideas of academic worker's constitutes a kind
of propenty, any form of plagiarism, forgery, and other forms of cheat-
ing are considered to be academic dishonesty, and a violation of the
Student Gede of Gonduct.

Not reporting cases of academic dishonesty is not a neutral act
because it enables such practices to perpetuate at the University, as
well as directly disrupting educational and research processes, and
adversely affecting the respectability of the University of Rijeka.
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Academic dishonesty jeopardizes the quality of education and uncetr-
mines the genuine achievements of academic community membaers.
6.1. Any form of cheating connected to the application, examination

or other forms of academic evaluation constitutes a violation of

this Code, This includes, but is not limited to:

o providing, copying, reproducing, using or intending to use
examination materials withcut the permission of an authori-
sed person

* providing, distributing, receiving, using or attempting to use
answers for any academic assignment

+ the use or attempt {0 use notes, data, calculators, or other
electronic devices or programmes during examinations un-
less expressly allowed

*  misrepresenting and submitting another student's assign-
ment as one’s cwn

o assisting ancther student in completing an examination cr
assignment when it is required to be done independently

° submitting a previously graded piece of work for the purpo-
se of grade appeal either in the same or in a different course
without permission of the instructor

¢ changing, altering or attempting to aiter grades or examina-
tion and other evaluation results

* purposefully damaging the academic work or efforts of an-
other student.

6.2. Plagiarism and the forgery of ancther person’s work or part of
their work, as well as representing another person’s ideas as
one’s own without the author’s knowledge or clear acknowledg-
ment is a viclaticn of this Code.
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6.3.

6.4.

6.5.

6.6.

6.7.

6.8,

6.9.

Manufacturing, using, forgery, printing, reproducing, copying,

exchanging, removing or destructing any acadernic materials,

university records, documents, or identification without permis-
sion from an authorised person is considered a violation of this

Code.

Engaging in activities that unfairly place other students at a dis-

advantage or create an improper academic advantage o one-

self. This inciudes, but is not limited to:

s manufacturing, forgery, printing, reproducing, copying, ex-
changing, removing or disrupting any university record or
document with the intention of cheating, misinforming or de-
nying such information to ancther person

s ramoving, concealing, or deliberately withholding cf fibrary
books or other library materiats, particularly those in relation
to required reading

¢ interfering with other students’ work with the intention of
compromising the resuits of their werk (e.g. contamination
of a laboratory sample etc.)

Influencing or attempting to influence the impartiality of evaiua-

tion of instructors or evaluating bodies is considered a viotation

of this Code.

The unauthorized eniry intc the private office or rcom of any

member of the University community is considered a violation

of this Code.

Pubticly representing or presenting the University or any Univer-

sity department, student organization or other member of the

university community without permission from an authorised
person is considered a violation of this Code.

Public disclosure of unauthenticated and false information about

other students, and other members of the university community

is considered a victation of this Code.

Interference with courses of instruction is considered a violation

of this Code. This inciudes:

* the intentionat disruption or halting of classes, research or
other academic activities

s a failure to comply with additional instructions and student
rules of conduct provided by a University department in Ri-
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jeka or individual instructors and have been approved by
their Ethical commissicn or Honour Board.

The unautherized access, theft or destruction of the intellectual

property of another person is a vialation of this Code which in-

cludes, but is not limited to:

s copying, theft and defacing of books, articles, notes, data,
experiments, projects, etc. of other persons

+ the intentional entry into a computer data base, data base
or documentation of the body that created them, in order to
read, copy, use, send or change their contents without the
permission of an authorised person

s the unauthorized use of computing facilities in order to inter-
fere with the work or results of another student or any other
member of the university community

e destroying, dismantiing, altering, distorting, blocking the ac-
cess to computer data bases or similar unautherized activi-
ties.

To reproduce or use logos, trade marks or seals of any Univer-

sity body without permission is considered a violation of this

Code,

During periocds of evaluation, student organisations should re-

spect the values of transparency and accessibility, as well as

the evaluation process itself.

# is the obligation of ail members of the student organisations

to reject ail attempts at corruption and conflicts of interest,
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The educational process requires all participants to respect the
personat integrity of other members of the university community so
that they can pursue their academic goals and participate in the activ-
ities of the university. Any form of intentional physical harm, bullying,
harassment, blackmail, impeding, threat, coercion, humiliation, intimi-
dation, or similar are a violation of this Code.
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. HFarassmend

For the purpose of this Code, harassment is any action that is
characterized by the absence of consent from the other party Harass-
ment means any verbal or non-verbal action directed at another per-
son’s religious beliefs, ethnic or national affiliation, race, gender iden-
tity, sexuat orientation, economic standing, family background, family
status, marital status, pregnancy, family responsibility, age, disabled
status, physical appearance, political beliefs or health condition,

Sexual harassment in the form in which a student makes another
student’s access or participation in any University activity conditioned
by sexual proposals, requests or favours is a violation of this Code.

To withhold any student because they have rejected any such pro-
posal, request or favour is a violation of this Code.
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g, Discrimination

Any viotation of fundarmental personal rights, freedom, and auton-
omy being considered inconsistent with the objectives and the mis-
sion of the University, any form of behaviour and any provision intoler-
ably discriminating a person is considered a violation of this Code.

Pracedures or provisions that discriminate against another person
on the grounds of religious beliefs, ethnic or national affiliation, race,
gender identity, sexual orientation, economic standing, family back-
ground, family status, marital status, pregnancy, family responsibility,
age, disabled status, physical appearance, political beliefs or heaith
condition are considered inconsistent this Code.

Any form of affirmative action in the form of quotas, or privileged
treatment, outlined and approved by the Universily, is not considered
discriminative or unacceptable conduct.

This provision may not be construed as conflicting with the selec-
tion policy which is considered a reasoned one, to have been develo-
ped in good faith and non-facultative, based on professional and ethi-
cal standards (e.g. a below average student may not enjoy excellent
students’ benefits).

This provision does not cenflict with free discussion on any theme,
based on tolerance and respect for others’ rights and freedoms.
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ugs and alcohol

The University’s pasition is that education and counselling are the
best approaches in the fight against the use, or potential use, of drugs
or alcohot, However, in the fight against addiction, disciplinary sanc~
tions may be applied. Violations of this Code include:

¢ The sale or consumption of drugs on premises owned, uti-
lized, or controlled by the University

s The sale or consumption of alcoholic beverages on premises
owned, utilized, or controlled by the University; alcoholic beve-
rages may only be consumed in areas and on occasions with
proper authorization.

+ engagement in the educational process under in the state of
intoxication by drugs or alcohol.
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11. Bahaviour on

University sremises

Members of the University community have the right to the free-
dom of movement on premises owned, used, or controlled by the Uni-
versity, and to lawful utilization of the institution's physical facilitiss
according to University regulations. The following behaviour is consi-
dered a violation of this Ethical code, and a violation of the abovermen-
tioned right:

intentionatly hindering entrance to, exit from, or normal use
of any University facility or part thereof;

remaining on any University premises after the designated
hours;

intentionally creating noise, ingtuding the use of ncisemak-
ing devices, which interferes with the academic process or
violates another person's privacy;

intentionally interfering with authorized organized events on
property possessed, used, or controlled by the University;
intentionally interfering with any University member’s lawful
performance of their duties;

not respecting the rules of student services, libraries, stu-
dent organizations, recreational and other facilities posses-
sed, used, or controlled by the University;
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Physical safely and welfare

Like any community, certain forms of responsible conduct at the

University must ke adhered to in order to ensure the physical func-

tioning and safety or security of the University community, Te engage

in any actions or to knowingly create conditions which might endan-
ger one’s life, physical or mental heaith, and safety, is a violation of
this Code. Situations endangering one’s iife, health, and safety, which
are attributable to intolerable negligence, are aiso considered viola-
tions of this Code.

12.1.

12.2,

12.3.

12.4.

The unauthorized or attempted entry into or on any University

facility or area with restricted access without the permission of

an authorised person is a violation of this Code,

The unauthorized possession, giving to another, making or en-

gaging in making the key or another access device to Univer-

sity property without the permission of an authorised person is

a violation of this Code.

Knowingly damaging, destroying, or defacing University prop-

erty, or property owned by another person that is located on the

University premises are violations of this Code.

It is necessary to protect University property and property ow-

ned by persens on University premises against fire, For this pur-

pose, the following norms should be respected:

s Smoking is only allowed in specifically designated areas

s The unauthorized removal, moving, and intentionally tamper-
ing with fire equipment or alarms are violations of this Code

s Intentionally activating a fire atarm without cause is consid-
ered unacceptable conduct.
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12.5.

12.6.

12.7.

The possession of firearms and other dangerous weapons, ex-
plosive devices, dangerous chemicals and other dangerous de-
vices and substances at the University is a violation of this Code.
Exceptions may only be made if expressly authorized by an au-
thorised person at the University.

Intentionally initiating a false emergency report to alarm other
members of the university community is a viclation of this Code
(8.g. a hoax bomb or fire alert call).

Knowingly interfering with the work of the computer systems
or technological resources is a violation of this Code (e.g. in-
tentionally introducing viruses, damaging, attempting to slow
down or crash a system, eic.).

. Misusing the computer systemns or technological resources for

unauthorized purposes is a violation of this Code (e.g. search-
ing, downloading and distributing materials with unauthorized
content on the internet, etc.).
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13, ODbservance of rules

and disciplinary actions

Any intentional violation of the University regulaticns and disrup-
tion of disciplinary actions conducted before bodies of the University
are considered violations of this Code, such as;

fatlure to respond to the summons of a disciptinary body
falsification, or destruction of information, or giving false tes-
timony before any disciplinary body of the University
knowingly initiating any disciplinary action without proper
cause

discouraging or attempting to avoid or discourage another
persons participation in any disciplinary procedure
knowingly aiding or inciting another persen to disrupt any
disciplinary action

influencing or attempting to influence the impartiality of dis-
ciplinary bodies.
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14. Alding, solicitation and attempt

Intentionally aiding or abetting another person in the commission
of any offence(s) outlined in this Code is also a viotation of this Code.

To request, solicit, encourage, or hire another person to commit
any offence mentioned in this Code is a violation of this Code.

Atternpts to commit any offence mentioned in this Code are also

viotations of this Code.
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